
First 5 Fresno County is pleased to recognize all the other 2008 Child-Friendly Business Nominees: 
Bennett Frost Personnel Services • Briner & Son Landscape Management •  California State University Fresno • Central Valley Business Incubator, Inc. • 

Council on Child Abuse Prevention • Economic Development Corporation • Electronics Unlimited • Fresno Building Trades Council • 
Fresno Center for New Americans • Fresno Graylift, Inc. • Hinds Hospice • InterValley Insurance • JP Marketing • Rainbow Ranch Equine Therapeutic Center • 

TPG Consulting, Inc. • United Way of Fresno County • West Hills Community College District

3rd Annual Child-Friendly Business Awards

                                           We have lots of  new moms 
                                       who have been given test 
                                    scheduling accommodations,  
                                  to care for their newborn 
                               children. The law school offers 
                           very generous leave, sick 
                     and vacation time so we can
                  adjust our schedule to our 
 n           children’s needs.

       -Joan Lassley, San Joaquin
        College of Law

We are offered extended maternity leave, health insurance
 for our family, time off for school events, doctor 
appointments and vacation time with our children. 
 
 -Joey Fernandez, Sawl & Netzer Attorneys  at Law
 

  
                                                            Senior management decided to 
                                       adopt a new policy to allow me and 
                    another new mother to return part-time for a 
         year, while  maintaining all benefits.  They also 
  prepared a private room for me to nurse.

       -Melissa Hunter, Kings 
     River Conservation District

    I am a part-time CPA working 
   three days in the office and 
   some from  home which  
    allows me time with my 
     children. One of the goals 
       of the firm is  to provide
            people with the 
          opportunity to grow 
          to their full potential,  
         while maintaining a 
           balance between 
     professional and personal 
      needs.

    -Sarah Ross, Baker, 
   Peterson, & Franklin, CPA

Stone Soup Fresno has 
   an on-site nursery and 
     a comfortable "mommy’s 
            area" equipped with 
                  nursing pillows, rocking 
                     chair, and privacy.  They 
                       provided me healthy 
                      snacks during pregnancy 
                        and empathy during 
                          morning sickness.

                                 -Estela M. Sue, Stone
                                      Soup Fresno

Flexible work schedule
  -Employees can work non-traditional hours due to family needs
  -Employees can attend their child’s school conferences, performances, etc.
  -Employees can volunteer for community activities (mentoring or reading to a child, etc.)

 Child care options
  -Offer benefits that allow workers to secure their own childcare
  -Employer provides (or employees can contribute to) an on-site or nearby child care center

Support for new mothers/fathers
 -Implement a lactation policy (providing time, space and a breast pump for new mothers)  
      -Allow employees flexibility in returning to work after the birth of a child
           - Allow new parents to bring infants to work

  First 5 Fresno County is recognizing companies that support their 
parent employees to nurture the growth of their children and balance 
the demands of home and work life . We believe companies should strive 
to have a child-friendly work culture which could incorporate:

First 5 Fresno County Proudly 
Announces Our 2008 Winners


